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From Self-Doubt to Sales Distinction

David-Oliver, a senior student in the University's BSc in Business
Administration program, secured in June 2025 a role as a D2D, B2B
and B2C Sales Representative specializing in energy-related products
and services with CQS. He landed the position after attending the 2025
Career Fair.

He praises the company’s supportive mentoring and culture, noting:
“Salespeople never feel alone or unprotected.” He values this work
experience for its learning opportunities, which enhance both sales
performance and personal growth. “One highlight is learning to
interact effectively with clients, leading conversations to successful
sales,” he says. “This role has strengthened my skills in negotiating,
communicating, and closing deals, invaluable assets for my career.”

Initially, David-Oliver doubted he could juggle work, studies and his
favorite “hobby-avocation” -firefighting- but proved himself wrong:
His limits were pushed. His confidence was boosted. His resilience was strengthened. “At 22, in my
fourth year of studies, | never imagined | could manage such a demanding schedule!”, he admits. After
overcoming initial self-doubt, he went on to become a top performer in his department.

Grounded self-confidence is crucial: “A large part of our accomplishments comes from our mindset. Our
greatest battles are often internal: ‘Can | do this?’, ‘Is this the right path?’, ‘Am | cut out for this work?’
By defeating doubt, you reach your full potential,” says David-Oliver. His message to his fellow students:
“Personal growth is the best gift you can give yourself. Keep striving, chase your dreams, stay humble,
have a good heart, and everything will fall into place!”

David-Oliver calls the 2025 Career Fair instrumental in meeting people, sharing ideas, and gaining new
perspectives. ‘I left the event with thought-provoking, eye-opening insights. It is a real-world seminar
beyond courses and classes”, he says. He also praises the rest of the Career Development Office services:
“They are outstanding! | am truly grateful! Without those in-depth discussions, | could not have made this
important decision. | deeply appreciate their professionalism, valuable guidance, and exemplary support.”

CQS is a leading CRM services provider, recognized as “Leading Employer in
Greece” among the 500 companies with the highest number of employees.

Currently CQS employs more than 1,450 employees throughout Greece and
provides services to major organizations operating locally, with emphasis
on telecommunications, energy, gambling, IT, retail, as well as banking and
insurance sectors.
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When Skills Speak Louder than Language

Christopher, a senior student in the University’'s BSc in Informatics
program, who is currently working on his thesis, was hired in July 2025
as a Client Services Associate at Dialectica. He earned this position
following an interview with Optimal HR Group during the 2025 Career
Fair. In his role, Christopher connects clients with industry experts around
the globe who can provide valuable, experience-based insights.

Christopher highlights Dialectica’s excellent career progression
opportunitiesas one of the company’s greatest strengths. He acknowledges
that the main challenge lies in working in a highly competitive and
fast-paced environment. Reflecting on adjustment to this position, he
emphasizes the value of the soft skills he had previously developed by
taking initiative. “What proved most useful were the skills | gained while
building my own startup, such as problem-solving, adaptability, and
managing projects in a high-pressure environment,” he says.

Looking back on the 2025 Career Fair, Christopher, who is a Greek
Ethiopian, admits that he did not initially expect the event to lead directly to a job opportunity due to the
Greek language barrier. “I attended mainly for the experience, but it actually turned out to be really useful.
Most company representatives were understanding and approachable, and in the end, | landed this job!”,
he says. He also credits the Career Development Office for helping him polish his CV and providing valuable
advice that boosted his confidence and skills before the event.

Christopher, who is also a web developer, is the Founder and CEO of the web development and digital
solutions agency Aelionyx.
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Optimal HR Group provides HR services to large organizations and SMEs operating in
the EMEA region, delivering a 360° business support platform to their clients through
six service divisions: Talent Acquisition, HR Strategy & Talent Development, Learning &
Development, Workforce Management, Recruiting, and Outplacement.

Dialectica is an information services firm that facilitates
connections between businesses and industry experts,
enabling access to timely, reliable information that supports
strategic decision-making.
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When Law Meets Translation

Maria, a student in the University’'s MA in Translation program (MAT),
who is currently working on her thesis and is also a practicing lawyer,
turned a training placement into a permanent freelance role as an EU
texts translator with ORCO S.A., working for the company on a daily
basis.

Her academic skills combined with patience paid off when she secured
this opportunity in March 2025, when the training program kicked off,
after having had a successful interview with the company in the 2024
Career Fair.

Maria is grateful for this experience, describing it as offering “excellent
structure, clarity, and practical relevance.” She notes that it helped her
gain a deep familiarity with EU terminology. She also admits that the
demanding workload pushed her to grow, enhancing her efficiency,
precision, and readiness to tackle translation challenges.

She highlights that the MAT program was pivotal in connecting her legal
expertise with translation practice through a carefully structured curriculum that combines theory with
hands-on application. “The program equipped me with advanced proficiency in CAT tools and exposure to a
wide range of translation techniques,” she says, emphasizing that this preparation gave her the confidence,
precision, and skills to excel in EU legal translation. She adds: “By the time | began working as a translator,
| was already familiar with professional practices in the field.”

Maria praises the 2024 Career Fair as “excellent, well-organized, and to the point.” She underscores its value
in connecting with companies and exploring career opportunities, describing it as a time-efficient and highly
valuable event. She also credits the Career Development Office for supporting her in preparing her CV and
guiding her through EU internship applications. She says: “This preparation was instrumental in securing
my current role.”

Based in Chios, Maria holds a Law degree from Aristotle University of Thessaloniki and an MSc in Shipping,
Trade and Transport from the University of the Aegean. She also teaches Maritime Law at Cosmos Nautical
Training Center.
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ORCO S.A. is a major translation and localization company based in Athens
maintaining long-standing collaborations with international corporations and is
an official translation services provider for the European Union and the United
Nations.

Their core business activities also include technical, medical, engineering, legal,
financial, marketing and other specialized and general translations.
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From Career Fair to Playground for
Psychologists

Panagiotis, a senior student in the University’'s BSc in Psychology
program, began in June 2025 an internship with Roots Wellness
Center, following an interview at the 2025 Career Fair.

He appreciates the unlimited access to diverse psychotherapeutic
resources, the opportunity to attend shadow sessions that reveal real-
world challenges and solutions for new therapists, and the invaluable
guidance of a knowledgeable site supervisor who provides consistent
mentorship. He adds: “It truly feels like a playground for psychologists!”

Panagiotis finds this internship extremely helpful for his future career,
saying it has clarified previously uncharted areas and calling it an
ideal bridge between a Bachelor's and a Master's degree. “Working
with material | genuinely enjoy, and will likely continue working with,
feels like a real blessing”, he says. He also notes that this training has
highlighted aspects of the profession he hadn’t known and familiarized him with challenges and solutions
one might encounter in the therapy room. Moreover, he values the convenience of the online format.

Panagiotis says the 2025 Career Fair was remarkably useful. He finds it particularly beneficial that students
from every department can explore internships and new job opportunities in a single venue, which he
considers a major advantage. He also praises the rest of the Career Development Office (CDO) services,
noting he will continue using them. Admitting he hadn't initially taken seriously the advice on dress code,
mock interviews, and CV creation, he concludes: “When | need help with a work application or a Master's
internship, the first thing I'll do is contact the CDO!"

Panagiotis holds Greek and Swiss citizenship and looks forward to continuing his studies at the Master’s
level.

Roots Wellness Center consists of a team of specialized bilingual mental health
professionals and an extensive network of collaborators, doctors, nutritionists,
trainers, and teachers, providing their services in offices to the entirety of Attica.

Their team offers high quality services in Greek and English including counseling,
psychotherapy, complementary therapy and clinical supervision to students and
mental health professionals.

MORE NEWS WILL COME VIA NEXT CAREER
DEVELOPMENT OFFICE NEWSLETTERS.

STAY TUNED!




